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Sugiyanta.  NIM. Q.100090133. Kontribusi  Supervisi  Klinis,  Sarana Pembelajaran, 
dan  Kompensasi  Kerja  Terhadap  Kreativitas  Guru  di  SMK Negeri  Se  Kabupaten 
Karanganyar.  Tesis.  Manajemen  Pendidikan.  Program  Pascasarjana.  Universitas 
Muhammadiyah Surakarta. 2011
Tujuan penelitian  ini  adalah  untuk  mengetahui  seberapa  besar  (1)  Supervisi 
klinis,  sarana pembelajaran,  dan kompensasi  kerja  terhadap kreativitas  guru SMK 
Negeri  Se  Kabupaten  Karanganyar.  (2)  Kontribusi  supervisi  klinis  terhadap 
kreativitas  guru  SMK  Negeri  Se  Kabupaten  Karanganyar,  (3)  Kontribusi  sarana 
pembelajaran terhadap kreativitas guru SMK Negeri Se Kabupaten Karanganyar, (4) 
Kontribusi  kompensasi  kerja terhadap kreativitas guru SMK Negeri Se Kabupaten 
Karanganyar.
Penelitian  dilakukan  di  SMK  Se  Kabupaten  Karanganyar.  Populasi  dalam 
penelitian  ini  adalah  seluruh  guru  SMK Negeri  Se  Kabupaten  Karanganyar  yang 
berjumlah  310  guru  dengan  sampel  sebanyak  161  guru  berdasarkan  pada  tabel 
Nomogram. Pengambilan sampel menggunakan cara Propotionate Stratified Random 
Sampling. Analisis data dengan menggunakan analisis regresi linear berganda (uji t, 
uji  f,  koefisien  determinasi,  dan  sumbangan  prediktor)  dan  uji  asumsi  klasik  (uji 
normalitas, uji otokorelasi, uji heteroskedastisitas, dan uji multikolinearitas). 
Hasil  penelitian  ini  adalah  (1)  supervisi  klinis,  sarana  pembelajaran,  dan 
kompensasi  kerja  mempunyai  kontribusi  terhadap  kreativitas  guru  dengan  taraf 
signifikan sebesar 0,000 < 0,05 dan dengan sumbangan efektif sebesar 47,4%. Hal ini 
menunjukkan bahwa hipotesis  yang menyatakan bahwa “Variabel  supervisi  klinis, 
sarana  pembelajaran,  dan  kompensasi  kerja  mempunyai  kontribusi  terhadap 
kreativitas guru SMK Negeri Se Kabupaten Karanganyar” terbukti kebenarannya. (2) 
supervisi klinis mempunyai kontribusi terhadap kreativitas guru di SMK Negeri Se 
Kabupaten Karanganyar, dengan nilai signifikan sebesar 0,000 < 0,05 dan sumbangan 
efektif  sebesar  22,90%.  Hal  ini  menunjukkan  bahwa  hipotesis  yang  menyatakan 
bahwa “Variabel  supervisi  klinis  mempunyai  kontribusi  terhadap  kreativitas  guru 
SMK  Negeri  Se  Kabupaten  Karanganyar”  terbukti  kebenarannya.  (3)  sarana 
pembelajaran mempunyai  kontribusi searah terhadap kreativitas guru, dengan nilai 
signifikan  sebesar  0,000<0,05  dan  sumbangan  efektif  sebesar  15,44%.  Hal  ini 
menunjukkan  bahwa  hipotesis  yang  menyatakan  bahwa  “Variabel  sarana 
pembelajaran  mempunyai  kontribusi  terhadap  kreativitas  guru  SMK  Negeri  Se 
Kabupaten Karanganyar”, terbukti kebenarannya. (4) kompensasi kerja mempunyai 
pengaruh searah terhadap kreativitas guru, dengan nilai  signifikan sebesar 0,001 < 
0,05 dan sumbangan efektif  sebesar 9,07%. Hal ini menunjukkan bahwa hipotesis 
yang menyatakan bahwa “Variabel kompensasi kerja mempunyai kontribusi terhadap 
kreativitas guru SMK Negeri Se Kabupaten Karanganyar” terbukti kebenarannya.




Sugiyanta.  NIM.  Q.100090133.  Contribution  of  Clinical  Supervision,  Learning 
Media, and Work Compensation to the Teachers’ Creativity in National Vocational 
High School in the Entire Karanganyar Regency. Thesis. Management of Education. 
Post-Graduate Program. Muhammadiyah University of Surakarta. 2011
The purpose of  this  research  was to  understand how much  (1)  The  clinical 
supervision,  learning  media,  and work compensation  to  the teachers’  creativity  in 
National  Vocational  High  Schools  in  the  entire  Karanganyar  regency.  (2)  The 
contribution of clinical supervision to the teachers’ creativity in National Vocational 
High Schools in the entire Karanganyar  regency,  (3) The contribution of learning 
media to the teachers’ creativity in National Vocational High Schools in the entire 
Karanganyar  regency,  (4) The contribution of work compensation to the teachers’ 
creativity in National Vocational High Schools in the entire Karanganyar regency.
This research was conducted in National Vocational High Schools in the entire 
Karanganyar regency. The population in this research was 310 teachers with 161 of 
them as sample based on the Nomogram table. The used sampling was Propotionate 
Stratified Random Sampling.  The used data  analysis  was double linear  regression 
analysis  (t-test,  f-test,  coefficient of determination,  and predictor contribution) and 
classic  assumption  test  (normality  test,  autocorrelation  test,  heteroscedasticity  test, 
and multicollinearity test).
This  research  result  was  (1)  clinical  supervision,  learning  media,  and  work 
compensation  had  a  contribution  to  the  teachers’  creativity  with  0.00  <  0.05 
significant value and 47.4% of effective contributions. It showed that the hypothesis 
which  stated  that  “Variables  of  clinical  supervision,  learning  media,  and  work 
compensation had a contribution to the teachers’  creativity in National Vocational 
High  Schools  in  the  entire  Karanganyar  regency”  was  proven  valid.  (2)  clinical 
supervision had a contribution to the teachers’ creativity in National Vocational High 
Schools in the entire Karanganyar regency, with 0.000 < 0.05 significant value and 
22.90% of effective contributions.  It showed that the hypothesis  which stated that 
“Variables  of clinical  supervision had a  contribution  to  the teachers’  creativity  in 
National Vocational High Schools in the entire Karanganyar  regency”  was proven 
valid.  (3)  learning  media  had  direct  contribution  to  the  teachers’  creativity,  with 
0.000<0.05 significant value and 15.44% of effective contributions. It showed that 
the hypothesis which stated that “Variables of learning media had a contribution to 
the  teachers’  creativity  in  National  Vocational  High  Schools  in  the  entire 
Karanganyar  regency”  was  proven  valid.  (4)  work  compensation  had  direct 
contribution to the teachers’ creativity, with 0.001 < 0.05 significant value and 9.07% 
of effective contributions. It showed that the hypothesis which stated that “Variables 
of  work  compensation  had  a  contribution  to  the  teachers’  creativity  in  National 
Vocational High Schools in the entire Karanganyar regency” was proven valid.
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